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Dear Citizens of Sarasota County —

It is my pleasure to present you with our 2020 
Annual Report. In a year that was anything but 
“ordinary,” the men and women of the Sarasota 
County Sheriff’s Office worked hard and adapted 
well. From a temporary overhaul of the intake, 
booking, and housing procedures at our correctional 
facility, to creating “virtual” courtrooms, conducting 
community presentations via Zoom, and serving 
in “socially distant” ways, 2020 was a year like no 
other.

In addition to the pandemic, nationwide the law 
enforcement profession was challenged with the 
death of George Floyd in Minneapolis. In the days 
following his death, we looked hard at our policies, training, and culture. Out of that 
review, How We Serve: Defining the Culture of the Sarasota County Sheriff’s Office was born. 
You will read highlights from the campaign beginning on page 6 of this report. 

Also, within this publication, you will read about all three divisions within the agency. 
Our Courts and Corrections Division includes hundreds of members who manage our 
correctional facility and protect the courthouses, while our Administrative Division includes 
human resources and budgeting, and our Law Enforcement Division serves as the most 
visible part of our agency. You will also read about two capital projects that were completed 
in 2020 including our new Support Services Facility and an upgraded Mounted Patrol Barn. 

As I begin my first term in office, I am looking to the future with excitement and confidence 
in the safety of our growing community. I am pleased to share that Part 1 crimes are down 
54%, our corrections programming and personnel are changing lives, and we are offering 
competitive salaries and benefits which is helping us retain a diverse and well-educated 
workforce. By all accounts, we are staying at the top of the list of Florida’s 67 sheriff’s offices 
in terms of safety and innovation. 

As I write this letter, we are also putting together our strategic plan, a document that will help 
guide the men and women of your sheriff’s office for the next four years. The future is bright 
for Sarasota County residents and visitors, as well as for the men and women of the Sarasota 
County Sheriff’s Office. We look forward to continuing to serve this great community. 

Stay safe, 
 

Sheriff Hoffman
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Sheriff Hoffman and his senior staff of five members collectively have more than 120 years 
of law enforcement and criminal justice experience. Major Jon Goetluck, Administrative 
Division Commander, joined the sheriff’s office in 1987, and Major Brian Woodring, who 
has been with the sheriff’s office since 1996, is the Law Enforcement Division Commander. 
Major Brian Meinberg, Commander of the Courts and Corrections Division, joined the 
sheriff’s office in 2004. Community Affairs Director Kaitlyn Perez and General Counsel 
Crystal Bailey both joined the agency in 2014. AGENCY LEADERSHIP

From left: General Counsel Crystal Bailey, Major Brian Meinberg, Sheriff Kurt A. Hoffman, 
Major Brian Woodring, Major Jon Goetluck, and Community Affairs Director Kaitlyn Perez.

Sheriff’s Senior Staff

COMMISSION

TM

Florida Corrections
Accreditation Commission

Following an assessment in October 2020, the Sarasota County Sheriff’s Office was 
reaccredited by the Commission for Florida Law Enforcement Accreditation (CFA) with 
100% compliance. The Sarasota County Correctional Facility is also accredited by the 
Florida Corrections Accreditation Commission (FCAC), while the facilities’ medical 
services are accredited by the National Commission on Correctional Health Care 
(NCCHC). The agency’s Public Safety Communications Section is accredited by both 
the Commission on Accreditation for Law Enforcement (CALEA) for law enforcement 
dispatch, as well as the National Academies of Emergency Dispatch (NAED) for medical 
and fire communications. Finally, the agency’s Property and Evidence Section is also 
accredited by the International Association for Property and Evidence (IAPE).
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Administrative Division
The annual budget, based on the fiscal year which runs October 1, 2019, to September 
30, 2020, was $118,996,835. Total salary-related expenses represented 80% of the total 
budget, however, the agency’s costs per capita remained low and represented just 
$358 per 1,000 residents, well below the regional average of $494.
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$ 29,690,109
Corrections

Court Services
$ 6,821,340

Total BudgetTotal Budget

Law Enforcement
$ 82,485,386

The sheriff’s office has 995 authorized positions: 439 are sworn law enforcement 
officers, 207 are correctional officers, and 349 are civilian support staff. The gender 
breakdown is 616 men and 358 women. 

The Human Resources recruiting team attended seven job fairs and recruiting events 
in 2020 at locations including the St. Johns River State College, North Port Chamber of 
Commerce, Venice Chamber of Commerce, MacDill Airforce Base, and CareerSource 
Suncoast. The team also held one job fair at the Emergency Operations Center with the 
goal of recruiting Communications Operators. In an effort to maintain a safe distance 
during the COVID-19 pandemic, most recruiting events were hosted in an online or 
virtual setting. Of the 338 applications received in 2020, the agency hired 68 people to 
fill open positions or replace those who left or retired throughout the year.

The sheriff’s office is approved by the U.S. Department of Veterans Affairs to offer on-
the-job and apprenticeship training for certain positions including Communications 
Operator/Dispatcher, Corrections Deputy and Deputy Sheriff. Under the program, 
hired veterans can receive GI Bill payments to supplement their income while being 
paid a trainee wage. Post 9/11 veterans are also eligible for a housing allowance from 
the VA.
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Advanced training and furthering education for sheriff’s office members remains a top 
priority for retention and succession planning. The sheriff’s office also proudly supports 
personnel who are recognized for doing extraordinary things in our community. 

In 2020, Law Enforcement Lieutenants Jeff 
Lane, Scott Mruczek, and Paul Cernansky 
graduated from the Command Officers 
Development Course sponsored by the 
Southern Police Institute, Department of 
Justice Administration at the University of 
Louisville. Law Enforcement Lieutenants 
Brian James and Shawn Johnson also 
graduated from the Command Officer 
Management Cohort sponsored by Saint 
Leo University.

Marine Unit Deputy Michael Watson (pictured to 
the left) received the 16th District Congressional 
Law Enforcement Dedication and Professionalism 
Award from Congressman Vern Buchanan. Detective 
Carlos Verdoni was recognized by the International 
Association of Financial Crimes Investigators as the 
2020 IAFCI/Mastercard Law Enforcement Officer of 
the Year for his work on three complex financial and 
cyber-related crimes, including fraudulent luxury 
car sales, fictitious charity work, and exploitation 
of an elderly victim. Likewise, Detective Rhett 

Campbell was recognized as the 2020 IAFCI/Mastercard Law Enforcement Officer of 
the Year (Second Runner-Up), for his crucial role in solving a case involving a state-wide 
data breach. Accreditation Manager Sarah Kenniff earned the designation of Certified 
Accreditation Professional by the Executive Board of the Florida Police Accreditation 
Commission. Kenniff is one of only 25 Certified Accreditation Professionals statewide.

While all of the men and women of the sheriff’s office perform to the highest standards 
of professionalism, four were exemplary, and were recognized as 2020 employees of the 
year. 

PROFESSIONAL DEVELOPMENT
Professional Development & Recognition

Detective Lyle Kenney
Law Enforcement Deputy of the Year

Court Services Deputy Neftali Santos
Courts & Corrections Deputy of the Year 

Animal Services Officer Brian Devlin
Civilian Employee of the Year

Communications Operator Sondra McCoy 
Quality Assurance of the Year Award

From left: Captain Ryan Brown, Lieutenant Jeff Lane, 
Lieutenant Scott Mruczek, Lieutenant Paul Cernansky, 
Captain Bryan Ivings, and Major Paul Richard (retired).
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The year 2020 was not only tough 
on our country but also on the law 
enforcement profession. In June, 
following the death of George Floyd at 
the hands of four Minneapolis Police 
officers, the nation saw protests, riots, 
and several calls to action for law 
enforcement agencies coming from 
formal and informal reform groups. In 
both incorporated and unincorporated 
Sarasota County, we saw nearly a 
dozen peaceful protests, none of which 
ended in any arrests or major property 
damage. By all accounts, the local 
response to the events of Minneapolis revalidated the strength of our relationship with 
the community we serve, however that did not mean there was not still work to be done. 

In the days following Floyd’s death, we closely monitored the national conversation 
regarding police reform and began taking a hard look at our policies and procedures. 
Out of that review, our campaign, How We Serve: Defining the Culture of the Sarasota County 
Sheriff’s Office was born. Created specifically for the citizens of Sarasota County, the 
campaign shows just how our culture shapes our identity as a law enforcement agency.

Elements include responses to Campaign 
Zero’s #8CantWait initiative which “examines 
the use of force policies of 91 of America’s 100 
largest cities’ police departments.” In addition 
to these eight demands, How We Serve: Defining 
the Culture of the Sarasota County Sheriff’s Office 
also responds to the demand for increased 
transparency, the concept of “defunding the 
police,” and the implementation of body-
worn camera programs.

How We Serve: Defining the Culture of the 
Sarasota County Sheriff’s Office includes an 
infographic and accompanying web page 

that covers each of the 12 topics we believe are important to our community. The 
infographic shares the basics of our policy decisions, however, our web page dives deeper 
and shows some of the research we have done. On the following pages, we highlight 
a few of the 12 topics, however we encourage you to visit www.SarasotaSheriff.org to 
read our complete list. You can also search the hashtag #SCSOHowWeServe on social 
media to see our original content. 

Defining the Culture of the Sheriff’s Office
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STRONGER TOGETHER:STRONGER TOGETHER: The 
Sarasota County Sheriff’s Office 
believes to best serve our 
community in a way that citizens 
expect and deserve, we must 
engage in modern-day policing 
which means serving as guardians 
of our community rather than an 
occupying force. We know our 
citizens want to be involved 
with their local law enforcement 
which is why we partner with 
dozens of local community-
based groups and stakeholders 
to foster dialogue and increase 
transparency. Fighting crime is 
and always will be community-
based. We cannot do what we 
do without support from the 
community.  

RIGHTFUL POLICING:RIGHTFUL POLICING: The sheriff’s office has practiced community policing since 
the 1980’s and we continue to evolve and adapt to new methods of policing every 
day. In 2016, following an article published by Dr. Tracey L. Meares from the Harvard 
Kennedy School and National Institute of Justice, the sheriff’s office formally adopted the 
philosophy of “Rightful Policing.” At its core, rightful policing tells us people care much 
more about how law enforcement agencies treat them than they do about the outcome of 

the contact. Rightful Policing creates 
a culture of lawfulness and police 
legitimacy which in turn provides a 
more trusting community and ethical 
workforce. Concepts in Rightful 
Policing are now integrated into 
our new employee orientations and 
promotional processes. We also offer 
a one-day comprehensive Rightful 
Policing Workshop for local kids 
in the community which includes 
the unique opportunity for youth 
to go through typical situations 
a deputy may face during a shift. 
Since 2016, more than 750 youth, 
pastoral and community leaders 
have participated in our workshops. 
(Continued on Page 8)
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Defining the Culture of the Sheriff’s Office
TRAINING OUR PEOPLE:TRAINING OUR PEOPLE: 
We invest heavily in training 
our deputies with a focus on 
crisis intervention, implicit 
bias, discriminatory profiling 
and professional traffic 
stops. We also teach human 
diversity including sexual 
harassment, discrimination 
and ethics, communication 
with the LGBTQ community, 
and de-escalation techniques. 
Our coursework follows 
requirements set forth by the 
Criminal Justice Standards 
& Training Commission and 

Florida Statutes. Every deputy receives more than 40 hours of classroom training annually 
in addition to regular computer-based training. *The state of Florida mandates 40 hours of 
training every four years which means our deputies are receiving 120 more hours per cycle 
than state law requires.

SUPERVISOR ACCOUNTABILITY:SUPERVISOR ACCOUNTABILITY: The sheriff’s office believes culture and leadership 
starts at the top of the agency which is why we hold our members accountable at every level 
of the organization. In 2011, we launched our Leadership Academy for new sworn and 
civilian supervisors, with coursework on ethical decision-making, community affairs, legal 
issues, mental health and PTSD, and supervisory techniques. Field Training Officers also 
complete their own training program before overseeing new recruits. As sworn supervisors 
progress through the ranks, they are exposed to command-level training through the 
Southern Police Institute and 
Florida Sheriffs Association. 
As a paramilitary organization, 
we believe when a line-level 
deputy violates policy, there 
may be reason to also hold their 
supervisor accountable for lack 
of oversight or direction. We 
hold every member accountable 
at every level, which includes 
the shared expectation that we 
all have a duty to intervene 
if we witness malfeasance. 
Currently, any member who 
witnesses excessive force and 
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does not intervene is subject to investigation and subsequent discipline. In September 
2020, language in our policy regarding the “duty to intervene” was updated to include 
more well-defined and specific expectations for personnel who witness an incident and 
have a moral, ethical, and mandatory responsibility to get involved.    

COMPREHENSIVE REPORTING:COMPREHENSIVE REPORTING: 
Since the early 1990’s, we have 
required our members to complete a 
Level of Resistance (LOR) report 
each time they use force or threaten 
to use force against a citizen. 
The LOR report is lengthy but 
important to ensure transparency 
and accurate data keeping. It also 
helps us identify where additional 
training may be needed and assists 
our Internal Affairs Unit when 
allegations of excessive force are 
reported. Since 2009, our Internal 
Affairs Unit investigated 322 

total reports of alleged policy violations within our law enforcement division. Of those 
322 reports, 23 were allegations of excessive force and only 2 were sustained. Since 2009, 
our total internal affairs complaints have decreased 61% agencywide.

DIVERSITY MATTERS:DIVERSITY MATTERS: We believe 
our workforce should be comprised of 
individuals who reflect the community 
we serve which is why we focus heavily 
on recruiting individuals from diverse 
backgrounds. To be hired as a law 
enforcement deputy, you must either 
have 60 hours of college credit, three 
years of prior experience or a military 
commitment. Annually we offer both 
law enforcement and corrections 
scholarships, and regularly attend 
and host job fairs. To retain a diverse 
workforce, we have plans to create 
an internal work group who will help 
identify barriers to employment as well 
as opportunities for broader recruitment. 
*Since the launch of this campaign in June 
2020, specific language regarding diversity 
recruitment efforts have been added to our 
agency’s four-year strategic plan.

HOW
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Initially created in 1962, the original 
mounted posse was comprised of local 
horse owners who volunteered to assist 
the sheriff’s office during incidents in 
rural parts of the county. In 1988, the 
group moved from 10th Street to a wood 
pole barn on Rustic Road in Nokomis. 
When they were eventually absorbed by 
the sheriff’s office in 1996, the unit was 
comprised of just four horses and four 

full-time deputies from across the agency assigned to work as part-time riders.

Over the years, as expectations for law enforcement services evolved and Sarasota 
County’s population steadily increased, the Mounted Patrol Unit began taking on more 
calls than ever before. In 2009, when Sarasota County’s population was 389,320, the 
Mounted Patrol Unit responded to 919 calls for service. Only eight years later in 2017, 
when the county’s population grew to 414,899, the unit responded to a total of 4,324 
calls for service. With this continued growth, the agency began evaluating the need for 
renovations to the exisiting pole barn originally built in 1988. Needed improvements 
included replacing all the external wood boards, siding, stall fronts, lighting, fans, floors, 
a new metal roof, and more. 
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Mounted Patrol Barn

3,970
500

1,935

hours worked 
on horseback

total horseback 
training hours

hours performed 
by volunteers

In May 2018, the sheriff’s office secured a contractor to build the new Mounted Patrol 
Barn. Completed in February 2020, the new metal facility is built to withstand winds up to 
150 miles per hour, equivalent to a category 3 hurricane. The facility includes workspace 
for up to eight deputies, an industrial-grade washer and dryer, and breakroom. The 
Mounted Patrol Unit is currently comprised of eight horses, two full-time deputies, 
four part-time deputies, and one barn technician. In 2020, the sheriff’s office welcomed 
Special, Colonel and Sabre (pictured above, left to right) as the newest equine members 
of the unit. All three horses were gifted to the agency and have undergone specialized 
training to include practicing common scenarios deputies may face while on horseback.
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For nearly four decades, our Fleet Services Section was housed within a county-owned 
facility on Old Venice Road in Osprey. As the population in Sarasota County expanded, 
the agency’s fleet rapidly outgrew the space it had. In early July 2019, construction 
began on a brand new facility and took just over one year to complete. On October 
15, 2020, now-retired Sheriff Tom Knight along with the Sarasota County Commission 
officially cut the ribbon to celebrate 
the completion of our Support 
Services Facility in Nokomis. 
Thanks to excellent design and 
construction teams from Willis-
Smith Construction, this beautiful 
new facility houses our fleet 
services and radio maintenance 
sections, along with vehicle and 
property storage, crime prevention 
personnel, the agency’s homeless 
outreach team, and more. The main 42,650-square-foot building, which is designed 
to withstand wind speeds of 160 miles per hour, includes 12 maintenance bays, six 
radio shop bays, administrative areas, combined training and breakroom space, and a 
fitness center. The 13,764-square-foot, fully enclosed, ancillary vehicle storage building 
and 11,551-square-foot property storage area both help to keep specialty vehicles and 
equipment out of the elements.

The current fleet consists of more than 550 vehicles and another 100 pieces of equipment 
including trailers, motorcycles, ATVs, command posts and more. On average, agency 
members drive more than 6.5 million miles per year and utilize around 430,000 gallons 
of fuel annually. Just before former Sheriff Knight’s retirement, a motion was approved 
by the county commission to name the new facility in his honor.

CAPITAL PROJECTS
Support Services Facility

550 agency vehicles + 100 pieces of equipment

6.5 million
miles driven per year

430,000
gallons of fuel annually
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One of the top priorities of the sheriff’s 
office is traffic safety. We utilize the latest 
technology, including speed measuring 
devices and internet applications that help 
identify traffic enforcement hotspots. The 
Traffic Unit utilizes informational sign 
boards and speed radar trailers to provide 
safety information and real-time speeds to 
the public in order to promote safety. Traffic 
Unit deputies use specially-equipped 
vehicles and Harley Davidson motorcycles 
to conduct targeted traffic enforcement. The 
motorcycles allow deputies to maneuver 

through traffic in a more efficient and expeditious manner. The motorcycles are also used 
as escorts in ceremonies, parades and funerals.

Another primary responsibility of the Traffic Unit is to detect motorists who are driving 
while impaired. Traffic Unit deputies conduct proactive patrols, enhanced traffic 
enforcement, and investigate traffic crashes. In 2020, deputies made 669 arrests for 
Driving Under the Influence and issued 18,049 traffic citations.

Traffic Enforcement

Because Sarasota County ranks in the top 25 
counties in Florida for traffic crashes resulting 
in serious and fatal injuries to pedestrians and 
bicyclists, our Traffic Unit makes safety their 
number one priority. That is why the agency’s 
Traffic Unit once again applied for and received 
funding for a High Visibility Enforcement (HVE) 
initiative focused specifically on pedestrian and 
bicycle safety. As part of the initiative, deputies 
focus on bringing awareness to and creating 
a culture of compliance with traffic laws that 
protect the safety of pedestrians and bicyclists 
alike. The initiative is funded through a contract 
with the University of North Florida, Institute 
of Police Technology and Management (IPTM) 
in partnership with the Florida Department 
of Transportation’s focused efforts to improve 
pedestrian and bicycle safety.

Pedestrian and Bicycle Safety

2,352

1,107

educational opportunities

hours 
worked

190warnings
issued

932 citations
issued

(Statistics from January 2020 to 
December 2020)
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COURTS & CORRECTIONS
Courts

The Civil Section is responsible for the receiving, processing and execution/service 
of all enforceable and non-enforceable judicial process issued by the circuit courts of 
the state of Florida and courts of foreign jurisdiction. Due diligence is required to try 
to locate the people who are to be served with subpoenas, summonses, child custody 
and domestic injunctions, enforceable writs and civil warrants. In 2020, this number 
totaled 19,607 documents in all. Only sworn members of the sheriff’s office execute 
enforceable process, but no aspect of the Civil Section’s work is considered routine, 
since any interaction with a member of the public who is receiving such notification 
may become a potentially dangerous, emotionally charged encounter.

Civil

Corrections

In 2020, the sheriff’s office provided security to all 12th Judicial Circuit facilities in Sarasota 
County including the Lynn N. Silvertooth Judicial Center, Clerk of the Circuit Court and 
County Comptroller office, and first and sixth floors of the Criminal Justice Building, 
all in downtown Sarasota, as well as the courtrooms of the R.L. Anderson Building in 
Venice. Duties included ensuring no weapons were brought through the buildings’ 
checkpoints and maintaining order in the courtrooms. In 2020, court deputies welcomed 
120,237 people into these facilities, however, they also had to confiscate 1,687 knives, 
razors, firearms and chemical weapons. In 2020, court deputies made 46 arrests.

In 2020, a total of 6,316 people were booked into the 
Sarasota County Correctional Facility; several were 
arrested more than once, leading to a total of 8,379 
arrests processed by the facility. The jail is the receiving 
location for all arrests by SCSO, local municipal police 
departments, Florida Highway Patrol and other state 
and federal agencies. 

3,556
MISDEMEANOR 
ARRESTS

4,770
FELONY 
ARRESTS 

357INCLUDING OUT-OF-COUNTY 
WARRANTS + 46 CIVIL

ARRESTS 
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The Emergency Operations Bureau oversees 
the Public Safety Communications (PSC) 
center, a multi-agency center that provides 
full dispatch services for the Sarasota 
County Sheriff’s Office, Sarasota County 
Fire Department, Nokomis Fire Department, 
Venice Fire Department, Venice Police 
Department, North Port Fire Department, 
Englewood Fire Department, Longboat 
Key Fire Department, Longboat Key Police 
Department, Sarasota County Schools 
Police Department, and Sarasota Police 
Department. There are 116 employees 
assigned to the PSC and in 2020, the center 
received 664,376 emergency (911) and non-
emergency calls.

The PSC is a multi-discipline Accredited Center of Excellence (ACE) and is accredited by 
both the Commission on Accreditation for Law Enforcement Agencies (CALEA) and the 
National Academies of Emergency Dispatch (NAED). It also meets the state of Florida 
911 Public Safety Telecommunicator Training Program requirements, which means 911 
dispatchers and call-takers have a minimum of 240 hours of classroom instruction before 
being certified to answer calls. In addition to recruit training, the Emergency Operations 
Bureau provides a blended learning environment, which includes classroom, online, and 
practical on-the-job training. Emergency Operations Bureau employees completed more 
than 14,500 hours of in-service and career development training in 2020, including a full-
scale active assailant simulation where 
call-takers, dispatchers and supervisors 
were given realistic and hectic scenarios 
with feedback upon completion.

In March 2020, the Sarasota County Public 
Safety Communications Center replaced 
its 23-year-old radio system. Key benefits 
of the new system include increased 
reception with 95% county-wide coverage, 
multiple layers of redundancy for tower 
site connectivity and reliability, increased 
capacity allowing more users onto the 
system, and improved interoperability 
within Sarasota County and surrounding 
jurisdictions.

Emergency Operations Bureau

911 & NON-EMERGENCY CALLS
664,376
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ANIMAL SERVICES
Animal Services

The Animal Services Section is an 
integral part of the Law Enforcement 
Division. With 36 full-time members, 
the section provides round-the-clock 
service and care to thousands of 
Sarasota County animals. Within 
the section, 12 officers and two 
supervisors provide enforcement of 
the Sarasota County Animal Control 
ordinance. The Agricultural Unit is 
the law enforcement component 
and consists of four deputies and a 
sergeant. They are responsible for 
investigating animal cruelty cases 

to include both domestic and livestock. The unit also investigates trespassing, illegal 
hunting and agricultural-related theft cases that occur within the county. The unit has 
nine certified animal cruelty investigators. The Animal Services Section also includes two 
supervisors, animal care technicians, kennel workers, a volunteer/foster coordinator, 
vicious/bite specialist, tagging specialist, and support staff. In addition to the dedication 
and diligence of its professional staff, 
Animal Services continues to thrive 
thanks to more than 75 volunteers who 
walk and care for the dogs and cats at 
the shelter, bring adoptable animals 
to community events, and provide 
foster homes to socialize animals and 
properly prepare them for adoption. 
In 2020, Animal Services volunteers 
donated 3,549 hours of service.  

animals transferred to rescue 
groups & other facilities

animals were adopted301
963

“lost” animals were returned to owner776

In twenty-twenty...
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In an effort to provide some normalcy 
during a global pandemic, the Community 
Affairs Office prepared a safe alternative 
for local children and their parents to enjoy 
Halloween. In October, the sheriff’s office 
hosted a drive-thru trick-or-treat event 
where families collected candy and other 
goodies while staying in their vehicles. 
Deputies from our Patrol Bureau, Crime 
Prevention Unit, Courts & Corrections 
Division, Mounted Patrol, Traffic and 
K-9 Units, and SWAT Team staged in 
the agency’s headquarters parking lot to 
offer attendees static displays and nearly 

100 pieces of candy to each child in attendance. The event was highly successful and 
welcomed an estimated 1,000 attendees.

Halloween Drive-Thru at Headquarters

Community Outreach
The sheriff ’s office can use certain funds – including unclaimed property and evidence as 
well as some forfeited by criminals – to support community organizations that promote 
values such as good citizenship, crime reduction or drug abuse education. In 2020, more 
than $48,000 was donated to a number of groups including the Big Brothers Big Sisters 
of the Suncoast, Boys & Girls Clubs of Sarasota County, First Step of Sarasota, the Child  
Protection Center, NAMI Sarasota, Teen Court of Sarasota County, the Sarasota County 
Coalition on Substance Abuse, and many others.

The agency’s Community Affairs 
Office also held their fourth annual 
holiday toy drive benefitting the 
12th Judicial Circuit of Florida’s 
Guardian ad Litem program. 
Gifts were selected for children 
ranging from newborn to 18 
years old, who reside in Sarasota, 
Manatee or Desoto counties, and 
have been removed from their 
homes due to abuse or neglect. 
In December, with support from 
community members, the sheriff’s 
office collected 3,608 toys and $11,340 in gift cards, more than doubling the previous 
contribution in 2019.
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CRIME PREVENTION
The sheriff’s office believes in empowering Sarasota County citizens with the knowledge 
they need to help reduce crimes of opportunity. Personnel from our Crime Prevention Unit 
presented at 318 speaking engagements in 2020 on various topics from home security to 
credit card fraud and everything in between. As of 2020, the sheriff’s office has 19 Citizen 
Patrols and 24 Neighborhood Watch programs. Also, in 2020, approximately 455 people 
volunteered a total of 6,299 hours in our Correctional Facility, Animal Services, and other 
areas of the agency. Tony Nacinovich from the Willowbend Neighborhood Watch was 
named Crime Prevention Volunteer of the Year, and Animal Services volunteer Dee 
Halpern was named Sheriff’s Office Volunteer of the Year.

Crime Prevention

In 2020, twenty-four residents attended the first half of the Citizens Law Enforcement 
Academy (CLEA) before it was suspended due to COVID-19 concerns. When restrictions 
and concerns lessen, the class will be invited back to complete the course. The 11-week 
program allows citizens to spend time behind-the-scenes with agency members to learn 
more about sheriff’s office operations. From visiting the Mounted Patrol barn to listening 
to 911 calls in real-time behind the walls of the Public Safety Communications Center, 
CLEA students get a first-hand look at how the sheriff’s office serves the community as a 
full-service and contemporary law enforcement agency.

Citizens Law Enforcement Academy

Each year, the sheriff’s office hosts the Teen Driver Challenge which is sponsored by 
the Florida Sheriffs Association and State Farm Insurance Company. During the classes, 
deputies teach new drivers several techniques including defensive driving and how to 
operate a vehicle safely while avoiding distractions. In 2020, the sheriff’s office instructed 
22 students as part of the Teen Driver Challenge program.

Teen Driver Challenge

Dee Halpern (center) with Volunteer/Foster/
Adoption Coordinator Kristin Little (left) and 

Lieutenant Paul Cernansky (right)

Tony Nacinovich (center) with Lieutenant Shawn 
Johnson (left) and Deputy Karen Hicks (right)
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The agency’s Community Affairs Office 
continues to lead the way on social 
media with thousands of “followers” 
on Facebook, Twitter, YouTube and 
Instagram. The platforms continue to serve 
as progressive tools for garnering crime 
tips, sharing important safety messaging, 
connecting with the community, and more. 
Through the agency’s regular series of 
social media campaigns including “Traffic 
Tip Tuesday” and “Fugitive Friday,” 
followers stay engaged and connected to 
local law enforcement, further bridging 
gaps within the community. In 2020, 

as needs of news media adjusted to social distancing during a global pandemic, the 
Community Affairs Office adapted its in-house studio space to conduct remote interviews 
through online platforms such as Zoom and Skype. The process proved to be so useful, 
other areas of the agency utilized the studio space and equipment to provide live virtual 
presentations to members of the community when in-person instruction was not possible. 
Members of the Crime Prevention Unit hosted several interactive webinars about holiday 
shopping safety, burglary prevention 
and neighborhood watch programs. 
Human Resources Bureau personnel 
connected with youth leaders 
about career opportunities and 
professional development. Detectives 
presented information about fraud 
awareness to residents of Longboat 
Key. On multiple occasions, Sheriff 
Hoffman made studio appearances 
to meet virtually with various 
organizations in Sarasota County 
and across the state of Florida.

3 million

12.1 million FACEBOOK IMPRESSIONS IN 2020

VIEWS ON YOUTUBE SINCE 2010

TWITTER IMPRESSIONS IN 20202.6 million
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669 DUI Arrests

3,608 gifts donated 
to Guardian Ad Litem progam 

during 2020 Holiday Toy Drive 

2020 STATISTICS

31,357 
pieces of  property 

donated or destroyed

20,448
items received

826
items returned to owner

2,983 
drug items destroyed

SARASOTA COUNTY PART 1 OFFENSES
SINCE 2009:

property & evidence

54% decrease
aviation unit

TWITTER IMPRESSIONS IN 2020

3,213 
calls for service

792.6
flight hours

396
assists to other agencies




